electrical contractors

Health and Safety Policy Statement

The Health and Safety at works Act 1974 sets out the statutory duties on employers and employees.
It is the Policy of AM Electrics (Renewables) Ltd (AMEL) to meet these statutory duties so far as
reasonably practicable. Also AMEL will ensure that Health and Safety responsibilities are allocated at
the appropriate level within the company. All employees are expected to fully co-operate and
support this legal requirement. It is a prime responsibility for all of us at every level in the company
to provide adequate control of health and safety risks arising from our work activities. AMEL strives
to continually improve safety performance.

AM Electrics (Renewables) Ltd will, so far as reasonably practicable, ensure that:

* The company will work together to prevent accidents and work related ill health and
maintain safe and healthy working conditions.

* A manager is appointed to champion health & safety and monitor safe working activities and
provide appropriate information and feedback reports.

* Ensure that the workforce is competent and appoint a manager to have direct responsibility
for training. We will maintain records of training and certificates of competence.

* The provision and maintenance of plant and equipment will be safe and fit for purpose.

* All activities will be risk assessed to ensure systems of work are without a risk to health to
employees, contractors and any other person who may be effected.

*  Only competent workers and sub-contractor will be used, this will be verified through our
induction process.

* Information will be provided to ensure that handling and storage and transportation of all
substances will be safe and not hazardous to health.

* All activities will be risk assessed to identify and control any risk to the public, occupiers of
neighbouring premises and the environment.

* The working environment for our employees will be safe and without a risk to their health.
We will provide adequate provisions for their welfare at work.

*  The company Health and Safety Management system will follow HS (G) 65 guidance.

All Health and Safety policies and procedures will be reviewed and updated annually or if there
is any significant change in our working practices or activities.

Signed: Luke Bradford, Managing Director Dated: 23 October 2019



